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1.2: Academic Flexibility 

 

1.2.2.1: Number of students enrolled in Certificate/ Value added courses and also 

completed online courses of MOOCs, SWAYAM, NPTEL etc. as against the total 

number of students during the last five years 

 

 

HEI Input 

2022-23 2021-22 2020-21 2019-20 2018-19 Grand Total 

230 225 187 227 238 1107 

 

 

Supporting Documents as per SOP 

 

S. No Items Digital Page No 

1 Index : Students enrolled in value added 
courses during last five years 

2-4 

2 Attached Reports https://jspmjsimr.edu.in
/NAAC-Table/200.php 

 

https://jspmjsimr.edu.in/NAAC-Table/200.php
https://jspmjsimr.edu.in/NAAC-Table/200.php


 

. 

. 
 
 
 
 
 
 
 

1.2.2.1: Number of students enrolled in Certificate/ Value added courses and also 

completed online courses of MOOCs, SWAYAM, NPTEL etc. as against the total number of 

students during the last five years 

 

Year 1 - (2022-23) 

S. 
No

. 

Name of Certificate/ Value added 
course offered and online courses 
of MOOCs, SWAYAM, NPTEL etc.  

where the students of the institution 
have enrolled and successfully 

completed  

Year of 
offering/

study 

Duration 
of course 

Number of 
students 

enrolled in 
the year 

Number of 
Students 

completing 
the course  
in the year 

Digital 
Page No. 

1 Youth Development Certificate Course 2022-23 8 Weeks 225 225 6-20  

2 Personal Branding for MBA Students 2022-23 30 hours 230 230  22-36 

3 
Business English Communication for 

MBA Students 
2022-23 30 hours 205 205  37-50 

4 MS Office for Corporate Presentations 2022-23 30 hours 230 230  51-68 

5 Global Talent Track (GTT)  2022-23 15 days 230 230  69-87 

Year 2 - (2021-22) 

S. 
No

. 

Name of Certificate/ Value added 
course offered and online courses 
of MOOCs, SWAYAM, NPTEL etc.  

where the students of the institution 
have enrolled and successfully 

completed  

Year of 
offering/

study 

Duration 
of course 

Number of 
students 

enrolled in 
the year 

Number of 
Students 

completing 
the course  
in the year 

Digital 
Page No. 

6 
Personality Development for Future 

Business Leaders 

2021-
2022 

30 hours 225 225  90-103 



 

. 

. 
 
 
 
 
 
 
 

7 

Effective Business Communication 

2021-
2022 

30 hours 225 225  104-118 

8 

Comprehensive MS Office Program 

2021-
2022 

30 hours 225 225  119-134 

Year 3 (2020-21) 

S. 
No

. 

Name of Certificate/ Value added 
course offered and online courses 
of MOOCs, SWAYAM, NPTEL etc.  

where the students of the institution 
have enrolled and successfully 

completed  

Year of 
offering/

study 

Duration 
of course 

Number of 
students 

enrolled in 
the year 

Number of 
Students 

completing 
the course  
in the year 

Digital 
Page No. 

9 

Workshop on Financial Management 

2020-
2021 

30 hours 187 187  141-148 

Year 4 (2019-20) 

S. 
No

. 

Name of Certificate/ Value added 
course offered and online courses 
of MOOCs, SWAYAM, NPTEL etc.  

where the students of the institution 
have enrolled and successfully 

completed  

Year of 
offering/

study 

Duration 
of course 

Number of 
students 

enrolled in 
the year 

Number of 
Students 

completing 
the course  
in the year 

Digital 
Page No. 

10 Certification on Work Employability  2019-20 120 hours 227 227  150-165 

11 Financial Accountancy 2019-20 30 hours 202 202  166-178 

12 Campus to Corporate 2019-20 30 hours 225 225  179-189 

13 Excel Skills for Business 2019-20 30 hours 225 225  190-200 

14 Soft Skill Developemnt 2019-20 30 hours 225 225  201-218 



 

. 

. 
 
 
 
 
 
 
 

Year 5 (2018-19) 

S. 
No

. 

Name of Certificate/ Value added 
course offered and online courses 
of MOOCs, SWAYAM, NPTEL etc.  

where the students of the institution 
have enrolled and successfully 

completed  

Year of 
offering/

study 

Duration 
of course 

Number of 
students 

enrolled in 
the year 

Number of 
Students 

completing 
the course  
in the year 

Digital 
Page No. 

15 Employability Training  2018-19 120 hours 228 228  220-229 

16 Human Right - I 2018-19 30 hours 238 238  230-242 

17 Information Security - I 2018-19 60 hours 238 238  243-257 

18 Life Skill Lab 2018-19 30 hours 201 201  258-268 

19 Skill Development - I 2018-19 30hours 201 201  267-280 

20 Financial Application in easy way 2018-19 30 hours 203 203  281-295 
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1.2.2.1: Number of students enrolled in Certificate/ Value added courses and also 
completed online courses of MOOCs, SWAYAM, NPTEL etc. as against the total number of 
students during A.Y. 2022-23. 

 

Year 1 - (2022-23) 
Name of Certificate/ 
Value added course 
offered and online 

courses of MOOCs, 
SWAYAM, NPTEL etc.  
where the students of 

the institution have 
enrolled and 

successfully completed  

Course 
Code 

(if any) 

Year of 
offering/st

udy 

Period (from 
date - to date) 

Duration 
of 

course 

Number 
of 

students 
enrolled 

in the 
year 

Number of 
Students 

completing 
the course  
in the year 

Youth Development 
Certificate Course 

NA 2022-23 20/3/2023 -  
20/5/2023 

8 Weeks 225 225 

Personal Branding for 
MBA Students 

NA 2022-23 
1/10/2022 - 
31/10/2022 

30 hours 230 230 

Business English 
Communication for MBA 

Students 
NA 2022-23 

1/10/2022 - 
31/10/2022 

30 hours 205 205 

MS Office for Corporate 
Presentations 

NA 2022-23 
1/10/2022 - 
31/10/2022 

30 hours 230 230 

Global Talent Track (GTT)  NA 2022-23 
12/12/2022 - 
29/12/2022 

15 days 230 230 
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Course Overview _YDM 
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 © Tata Community Initiatives Trust (2015), all rights reserved. 

 

Youth Development Certificate Course 

 

 

Duration:  Kindly refer to schedule for each course for duration details   
   

Certifying Authority: Tata STRIVE  

 
Flexibility, adaptability, creativity, grit, team player, innovative, and confident are some 
catchwords among others that employers are using to describe their workforce 
requirement.  Employers believe that these soft skills are seen as the ground for all 
other skills and for employees to be effective they must embody a sound balance of 
Capability, Behavior and Effort.  
 
 
That is the main reason for Tata Strive to focus our attention towards building these soft 
skills. Our youth development modules aims at cultivating and nurturing behavior 
components such as attitudes, emotions, values and motivations. 
 
 
The course is completely experiential and hands on. The modules are designed as 
independent plug and play components allowing great flexibility to choose and 
customize the curriculum to client requirement. 
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Course Overview _YDM 
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 © Tata Community Initiatives Trust (2015), all rights reserved. 

Learning Objectives: 
Given here is a snapshot of the key modules and their respective topics. 
 

S.No 
Course/Modul
e Duration Topics covered 

1 Self-Discovery 21/60 1. Discover Strengths and weakness 
2. Goal Clarity 
3. Identifying and Overcoming fears 
4.  Building self-confidence and self-esteem 
5. Nurturing  the right mindset- Growth 
mindset & positive mindset 

2 Values 21 1. Orientation to Tata Values: Understanding, 
Unity, Self- Discipline, Honesty, Excellence and 
Responsibility 
2. Creating action plans for adopting and 
applying these values in action 

3 Life skills 30 1. Introduction to Life skills 
2. Building Grit 
3. Change Management 
4. Managing conflicts 
5. Interpersonal Effectiveness 
6. Communication skills (non-language) 
7. Systems thinking 
8. Sustainability Thinking 
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Course Overview _YDM 
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 © Tata Community Initiatives Trust (2015), all rights reserved. 

S.No Course/Module Duration Topics covered 

4 Workplace 
preparedness 

30 1. Job readiness-  
    a. Career decision making 
    b. Mapping career Goals 
2. Job seeking skills-  
   a. Finding the right employer 
   b. Applying for the job 
   c. Building resume & Drafting cover letter 
   d. Interview etiquette 
   e. Preparing for Interviews 
   f. Mock interviews 
3. Job keeping skill 
   a. Work habits- Grooming, Punctuality 
   b. Managing workplace challenges 
   c. Safe migration strategies 
   d. Managing Job transitions 

5 Financial 
Literacy 

7 1. Introduction to budgets and expenditure 
2. Concept of Time value of money 
3. Savings and Investments 
4. Banking and Investment options 

6 Digital Literacy 10 1. Introduction to computers 
2. Connecting to online community 
  a. E-mails 
  b. Skype 
  c. Whatsapp 
  d. Facebook 
  e. Google community 

7 Mindful 
practices 

0.5 
hr/day 

1. Orientation to mindfulness 
2. Building awareness through breathing exercises 
3. Gathering the scattered mind through breathing & 
meditation exercises 
4. Becoming mindful of emotions 
5. Practicing Mindfulness during daily routine jobs 

8 Communicative 
English 

120 hrs 
1. Identify alphabets 
2. Build grammatically correct short sentences of 6 

words 
3. Construct questions and phrases 

  

9



Course Overview _YDM 
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 © Tata Community Initiatives Trust (2015), all rights reserved. 

Goals/Outcome: 
Create talent pool that is: 
• Equipping learners with skills to effectively manage conflicts , change and relationships  
• Confident in interacting with different people  
• Build capabilities of critical thinking & Grit in individuals 

 
 
 
 
Journey M 
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HEI Undertaking 

Date: 21/09/2023 

 
 

 

Number of students enrolled in Certificate / Add-on programs as against the total number 
of students during the year 2022-2023. The Certificates of Completion is provided by PHN 
Technology Agency. 

 

 
Name of the Service Provider: Vaibhav Shinde 

Name of the Company: Talent Aquisition Team 

Email –vaibhav.shinde@phntechnology.com 

Web - www.phntechnology.com 

Mob - 9209401955 

Address - Solitaire Business Hub, Office No. E Wing 5010, F wing 5010 & 5020, 5th E core, 

opp. NECO Garden Society, Viman Nagar, Pune, Maharashtra 411014 
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Date: 21/09/2023 

 

 

Notice 
 

All the MBA I & II year Students are hereby informed that Tanning session has been 
organised.  

The following are the details: 

 

Name of the session  :Personality Branding for MBA Students 

Date : 1/10/2022 to 31/10/2022 

Time :10:00 am 

Venue : Seminar hall 

Coordinator : Prof. Reuben Umap 

 

 

Attendance compulsory 
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personality branding for MBA students
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Date: 21/09/2022 

 

 

Notice 
 

All the MBA I & II year Students are hereby informed that Tanning session has been 
organised.  

The following are the details: 

 

Name of the session : Business English Communication For MBA  students 

Date : 1/10/2022  to 31/10/2022 

Time :1:30 PM to 2:30PM 

Venue : Seminar hall 

Coordinator : Prof. Reuben Umap 

 

 

Attendance compulsory 
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Date: 21/09/2022 

 

Notice 
 

All the MBA I & II year Students are hereby informed that Tanning session has been 
organised.  

The following are the details: 

 

Name of the session : MS office for Corporate Presentation 

Date : 1/10/2022  to 31/10/2022 

Time :3:00 PM to 4:00 PM 

Venue : Seminar hall 

Coordinator : Prof. Reuben Umap 

 

 

Attendance compulsory 
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Date: December 12, 2022, to December 29, 2022  

Duration: 10:00 AM to 4:00 PM  

Objectives:  

1. To provide students with a comprehensive understanding of various aspects of business management 

and personal development.  

2. To enhance students' practical skills such as time management, stress management, and effective 

communication.  

3. To prepare students for the challenges of the job market by offering guidance on resume writing, 

interview skills, and professional etiquette. 

 4. To in still confidence and professionalism in students, enabling them to excel in team environments 

and contribute effectively to organizational goals.  

5. To facilitate practical application of theoretical knowledge through industrial visits and mock 

interviews. 

Training Modules:  

1. CEO Circle - Understanding Yourself  

 Explored self-awareness and understanding personal strengths and weaknesses.  

2. SWOT Analysis  

 Taught the technique of analysing strengths, weaknesses, opportunities, and threats for 

effective decision-making.  

3.  Building Felt Confidence  

 Strategies for enhancing self-confidence and assertiveness.  

4.  Listening Skills  

 Importance of active listening and techniques for effective communication.  

5. Time Management  

 Techniques and tools for efficient time utilization and productivity enhancement.  

6. Stress Management  

 Coping mechanisms and stress reduction strategies for maintaining well-being in a 

professional environment.  

7. Business Etiquette  

 Guidelines for professional conduct and etiquettes in business settings.  

8. Professionalism and Teamwork  

 Emphasized the importance of professionalism and collaboration in a team environment. 

9. Grooming and Body Language  

 Insights into the significance of grooming and non-verbal communication in professional 

interactions.  

10. Perception Management  

 Techniques for shaping and managing personal and professional perceptions.  

11. Interview Types & Skills  

 Preparation for different types of interviews and honing interview skills.  

12. Resume /CV Writing  

 Guidelines for crafting impactful resumes and CVs.  
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                                                                                                                                                        Certificate No: Atos_2023_MH_BFSI_Batch_25_01 
                                                                                                     
 
                                                                                                                
 

                                                                                             
  

This Certificate Is Awarded To 
  

                                                                                                                  

ADESH DEOTALE 
 

For successfully completing the BFSI Training at Atos Prayas Foundation, conducted by GTT Foundation 
as a part of Atos CSR initiative. 

 

 

              

           SEP-30-2023

81



  

                                                                                                                                                        Certificate No: Atos_2023_MH_BFSI_Batch_25_02 
                                                                                                     
 
                                                                                                                
 

                                                                                             
  

This Certificate Is Awarded To 
  

                                                                                                                  

AFTAB PATHAN 
 

For successfully completing the BFSI Training at Atos Prayas Foundation, conducted by GTT Foundation 
as a part of Atos CSR initiative. 

 

 

              

           SEP-30-2023

82



  

                                                                                                                                                        Certificate No: Atos_2023_MH_BFSI_Batch_25_03 
                                                                                                     
 
                                                                                                                
 

                                                                                             
  

This Certificate Is Awarded To 
  

                                                                                                                  

AISHWARYA KORE 
 

For successfully completing the BFSI Training at Atos Prayas Foundation, conducted by GTT Foundation 
as a part of Atos CSR initiative. 

 

 

              

           SEP-30-2023
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                                                                                                                                                        Certificate No: Atos_2023_MH_BFSI_Batch_25_04 
                                                                                                     
 
                                                                                                                
 

                                                                                             
  

This Certificate Is Awarded To 
  

                                                                                                                  

AKANKSHA CHOUDHARI 
 

For successfully completing the BFSI Training at Atos Prayas Foundation, conducted by GTT Foundation 
as a part of Atos CSR initiative. 

 

 

              

           SEP-30-2023
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                                                                                                                                                        Certificate No: Atos_2023_MH_BFSI_Batch_25_05 
                                                                                                     
 
                                                                                                                
 

                                                                                             
  

This Certificate Is Awarded To 
  

                                                                                                                  

ANJALI GAWALI 
 

For successfully completing the BFSI Training at Atos Prayas Foundation, conducted by GTT Foundation 
as a part of Atos CSR initiative. 

 

 

              

           SEP-30-2023
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                                                                                                                                                        Certificate No: Atos_2023_MH_BFSI_Batch_25_06 
                                                                                                     
 
                                                                                                                
 

                                                                                             
  

This Certificate Is Awarded To 
  

                                                                                                                  

ANUSHREE UMBARJE 
 

For successfully completing the BFSI Training at Atos Prayas Foundation, conducted by GTT Foundation 
as a part of Atos CSR initiative. 

 

 

              

           SEP-30-2023

86



  

                                                                                                                                                        Certificate No: Atos_2023_MH_BFSI_Batch_25_07 
                                                                                                     
 
                                                                                                                
 

                                                                                             
  

This Certificate Is Awarded To 
  

                                                                                                                  

APURVA MORE 
 

For successfully completing the BFSI Training at Atos Prayas Foundation, conducted by GTT Foundation 
as a part of Atos CSR initiative. 

 

 

              

           SEP-30-2023
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1.2.2.1: Number of students enrolled in Certificate/ Value added courses and also 
completed online courses of MOOCs, SWAYAM, NPTEL etc. as against the total number of 
students during A.Y. 2021-22. 

 

Year 2 - (2021-22) 
Name of Certificate/ 
Value added course 
offered and online 

courses of MOOCs, 
SWAYAM, NPTEL etc.  
where the students of 

the institution have 
enrolled and 
successfully 
completed  

Course 
Code 

(if any) 

Year of 
offering/s

tudy 

Period (from 
date - to 

date) 

Durati
on of 

course 

Numbe
r of 

studen
ts 

enrolle
d in 
the 
year 

Number 
of 

Students 
completi
ng the 
course  
in the 
year 

Personality Development 
for Future Business 

Leaders 
NA 2021-2022 1/12/2021 - 

31/12/2021 
30 

hours 225 225 

Effective Business 
Communication NA 2021-2022 1/12/2021 - 

31/12/2021 
30 

hours 225 225 

Comprehensive MS 
Office Program NA 2021-2022 1/12/2021 - 

31/12/2021 
30 

hours 225 225 
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Date: 13/11/2021 

 

Notice 
 

All the MBA I & II year Students are hereby informed that Training session has been 
organised.  

The following are the details: 

 

Name of the session : Personality Development for Future Leaders 

Date :1/12/2021 to 31/12/2021   |  5/1/2022 to 6/2/2022 

Time :4:00 PM to 4:30 PM 

Venue : Seminar hall 

Coordinator : Prof. Reuben Umap 

 

 

Attendance compulsory 
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Date: 13/11/2021 

 

Notice 
 

All the MBA I & II year Students are hereby informed that Training session has been 
organised.  

The following are the details: 

 

Name of the session : Effective Business Communication 

Date : 1/12/2021 to 31/12/2021 

Time : 1:30 PM to 2:30 PM 

Venue : Seminar hall 

Coordinator : Prof. Reuben Umap 

 

 

Attendance compulsory 
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Effective Business Communication
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Date: 13/11/2021 

 

Notice 
 

All the MBA I & II year Students are hereby informed that Training session has been 
organised.  

The following are the details: 

 

Name of the session : Comprehensive MS Office 

Date : 1/12/2021 to 31/12/2021 

Time :1:30 PM to 2:30 PM 

Venue : Seminar hall 

Coordinator : Prof. Reuben Umap 

 

 

Attendance compulsory 
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1.2.2.1: Number of students enrolled in Certificate/ Value added courses and also 
completed online courses of MOOCs, SWAYAM, NPTEL etc. as against the total number of 
students during A.Y. 2020-21. 

 

Year 3 (2020-21) 
Name of Certificate/ 
Value added course 
offered and online 

courses of MOOCs, 
SWAYAM, NPTEL etc.  
where the students of 

the institution have 
enrolled and 
successfully 
completed  

Course 
Code 

(if any) 

Year of 
offering
/study 

Period 
(from date - 

to date) 

Duration 
of 

course 

Number 
of 

students 
enrolled 

in the 
year 

Number of 
Students 

completing 
the course  
in the year 

Workshop on Financial 
Management NA 2020-

2021 
26/11/2020 - 
30/12/2020 30 hours 187 187 
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1.2.3 - Number of students enrolled in Certificate/ Add-on programs as against the total 
number of students during the year  

1.2.2 Number of Add on /Certificate programs offered during the year 

1.2.3 Number of students enrolled in Certificate/ Add-on programs as against the total 
number of students during the year 

 

       Name of Add on 
/Certificate 

programs offered 

Course Code 
(if any) 

Year of 
offering  

No. of 
times 

offered 
during the 

year 

Duration 
of course 

Number of 
students 

enrolled in 
the year 

Numbe
r of 

Student
s 

complet
ing the 
course  
in the 
year 

1 NA 2020-2021 1 30 hours 117 117 
 

 

141

187

187



 
 

 

 

Certification Code & Certification Course : JSIMR: SS 04 :  
Certification Financial Application   

Duration : 30 Hours  

Objectives :  
1. To get some basic ideas about cost application & management  

2.  To learn  interpretation of financial statement     

Module/ 
Unit  
Number 

Module / Units in  Details Duration/ 
Period/ No, 
of session (In 
Hours )   

1 Introduction & Basic concept related to financial 
Accountancy: Meaning, scope and importance of accounts in 
day to day activity, Application of basic principal of the same, 
Importance & scope of Finance and accounts  

5 

2 Accounting concepts & conventions: History of Accounting, 
golden rules of the same, concept about Management 
Accounting, cost accounting & financial accounting, various 
stipulated format of reporting & preparation of books  

5 

3 Basic concept regarding Share Market: Basic information on 
stock, share, Mutual funds, IPO & other relevant concept, 
Application of websites for the purpose of share related 
knowledge, BSE & NSE, various course by NSE & NIFM 
Share trading activity  

4+3 

4 Cost Accounting: Concept of Cost, costing & other related 
concepts of costing, cost reduction, cost valuation & cost 
Management, various formats in costing for valuation purpose 
& managerial decision  

4+3 

5 Types of Budget & analysis of Budget: Concept of budget, 
budget format & application process, financial management in 
budget, Reading & interpretation of budget ,Balance sheet 
analysis of organisation & interpretation of the same  

4+2 

142

Workshop on Financial Management
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1.2.2.1: Number of students enrolled in Certificate/ Value added courses and also 
completed online courses of MOOCs, SWAYAM, NPTEL etc. as against the total number of 
students during A.Y. 2019-20. 

 

Year 4 (2019-20) 
Name of Certificate/ 
Value added course 
offered and online 

courses of MOOCs, 
SWAYAM, NPTEL etc.  
where the students of 

the institution have 
enrolled and 
successfully 
completed  

Course 
Code (if 

any) 

Year of 
offering/s

tudy 

Period 
(from date 
- to date) 

Duration 
of course 

Numb
er of 
stude

nts 
enroll
ed in 
the 

year 

Number 
of 

Student
s 

complet
ing the 
course  
in the 
year 

Certification on Work 
Employability  NA 2019-20 14/9/2019 - 

20/10/2019 120 hours 227 227 

Financial Accountancy NA 2019-20 20/08/2019-
10/9/2019 30 hours 202 202 

Campus to Corporate NA 2019-20 15/8/2019  - 
10/10/2019 30 hours 225 225 

Excel Skills for Business NA 2019-20 
15/8/2019  - 
10/10/2019 30 hours 225 225 

Certificate course on 
Soft Skills Development NA 2019-20 15/8/2019  - 

10/10/2019 30 hours 225 225 
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Date: 10/9/2019 

 

Notice 
 

All the MBA I & II year Students are hereby informed that Training session has been 
organised.  

The following are the details: 

 

Name of the session : Certification on Work Employability 

Date : 14/9/2019  to 20/10/2019 

Time : 10:00 AM  

Venue : Seminar hall 

Guest : Prof. Amar Shinde 

 

 

Attendance compulsory 
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Certification Code & Certification Course  : Certification on Work 
Employability 

Duration : 
30 Hours 

Objectives: This structured approach will help MBA students enhance their employability 
by developing essential skills, gaining practical knowledge, and preparing effectively for the 
job market. 
 

Module/ 
Unit 

Number 

Module / Units in Details Duration/ 
Period/ No, 
of session 
(In Hours ) 

1 Module 1: Career Planning and Goal Setting 

Objective: Equip students with the tools and knowledge to plan 
their careers effectively and set achievable professional goals. 

Key Topics: 

1. Self-assessment and Personal SWOT Analysis 
2. Career Pathways and Opportunities in Business 

Administration 
3. Goal Setting Techniques (SMART Goals) 
4. Building a Career Roadmap 
5. Developing a Personal Brand 
6. Networking Strategies 

Activities: 

 Resume and cover letter writing workshops 
 LinkedIn profile review sessions 
 Mock job application exercises 
 Guest speakers from recruitment agencies 

 

6 

2 Module 2: Job Search Strategies and Application 
Techniques 

Objective: Provide students with practical strategies for job 
searching and application processes. 

Key Topics: 

1. Effective Job Search Strategies 
2. Utilizing Job Portals and Professional Networks 

6 
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. 

3. Crafting an Outstanding Resume and Cover Letter 
4. Creating and Optimizing LinkedIn Profiles 
5. Tailoring Applications for Different Roles and Companies 
6. Leveraging Recruitment Agencies 

Activities: 

 Resume and cover letter writing workshops 
 LinkedIn profile review sessions 
 Mock job application exercises 

 
3 Module 3: Interview Skills and Professional Communication 

Objective: Enhance students’ interview skills and overall 
professional communication abilities. 

Key Topics: 

1. Types of Interviews (Behavioral, Technical, Case, etc.) 
2. Common Interview Questions and Best Practices 
3. STAR Method for Answering Behavioral Questions 
4. Body Language and Professional Etiquette 
5. Effective Verbal and Non-verbal Communication 
6. Negotiation Skills for Job Offers 

Activities: 

 Mock interviews with feedback sessions 
 Workshops on communication skills 
 Role-playing exercises 

 

6 

4 Module 4: Leadership and Teamwork 

Objective: Develop essential leadership and teamwork skills 
required in a professional setting. 

Key Topics: 

1. Leadership Theories and Styles 
2. Building and Leading Effective Teams 
3. Conflict Resolution and Management 
4. Emotional Intelligence in Leadership 
5. Decision-Making and Problem-Solving Skills 
6. Ethical Leadership 

6 
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. 

Activities: 

 Leadership and team-building workshops 
 Case studies on leadership challenges 
 Group projects and presentations 

 
5 Module 5: Continuous Learning and Professional 

Development 

Objective: Encourage a mindset of continuous learning and 
professional growth. 

Key Topics: 

1. Importance of Lifelong Learning 
2. Identifying Skills Gaps and Learning Opportunities 
3. Certifications and Professional Courses 
4. Staying Updated with Industry Trends 
5. Building a Personal Learning Plan 
6. Work-life Balance and Stress Management 

Activities: 

 Seminars on industry trends and future skills 
 Workshops on creating personal learning plans 
 Panel discussions with professionals on career 

development 

 

6 
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Assessment activities for the employability module aimed at evaluating the students' 
understanding and application of the skills taught: 

 

 Assessment Activity 1: Personal Branding 

 Assessment Activity 2: Mock Interview 

 Assessment Activity 3: Group Project 
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Date: 15/08/2019 

 

Notice 
 

All the MBA I & II year Students are hereby informed that Training session has been 
organised.  

The following are the details: 

 

Name of the session : Financial Accountancy 

Date : 20/08/2019 – 10/9/2019 

Time :1:30 pm to 2:30 pm 

Venue : Seminar hall 

 

 

Attendance compulsory 
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Certification Code & Certification Course  : Financial Accountancy Duration : 
30 Hours 

Objectives: module course on financial accountancy for MBA students, focusing on essential 
concepts and skills: 

Module/ 
Unit 

Number 

Module / Units in Details Duration/ 
Period/ No, 
of session 
(In Hours ) 

1 Module 1: Introduction to Financial Accounting 

Objective: Provide students with a foundational understanding 
of financial accounting principles and the structure of financial 
statements. 

Key Topics: 

1. Basic Accounting Concepts and Principles 
2. The Accounting Equation 
3. Introduction to Financial Statements (Balance Sheet, 

Income Statement, Cash Flow Statement) 
4. Recording Transactions (Journal Entries) 
5. The Accounting Cycle 

Activities: 

 Exercises on basic accounting equations 
 Creating simple journal entries 

 

6 
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. 
2 Module 2: Financial Statements and Their Analysis 

Objective: Teach students how to read and analyze financial 
statements for business insights. 

Key Topics: 

1. Understanding the Balance Sheet 
2. Understanding the Income Statement 
3. Understanding the Cash Flow Statement 
4. Basic Financial Ratios (Liquidity, Profitability, Solvency) 
5. Introduction to Financial Statement Analysis 

Activities: 

 Exercises on reading financial statements 
 Case studies on basic financial analysis 

 

 

6 

3 Module 3: Managing Financial Records 

Objective: Equip students with skills to manage and maintain 
accurate financial records. 

Key Topics: 

1. Maintaining Ledgers and Journals 
2. Adjusting Entries 
3. Preparing Trial Balance 
4. Accruals and Deferrals 
5. Closing Entries 

Activities: 

 Practice sessions on maintaining ledgers 
 Exercises on making adjusting entries 

 

6 

4 Module 4: Cost Accounting Basics 

Objective: Introduce students to basic cost accounting concepts 
and their applications in business. 

6 
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. 

Key Topics: 

1. Types of Costs (Fixed, Variable, Direct, Indirect) 
2. Cost-Volume-Profit Analysis 
3. Introduction to Budgeting 
4. Standard Costing and Variance Analysis 
5. Basics of Activity-Based Costing 

Activities: 

 Exercises on identifying different types of costs 

 
5 Module 5: Introduction to Financial Reporting and 

Ethics 

Objective: Provide an overview of financial reporting standards 
and the importance of ethics in accounting. 

Key Topics: 

1. Overview of GAAP and IFRS 
2. Role of Financial Reporting in Business 
3. Ethical Issues in Financial Accounting 
4. Introduction to Corporate Governance 
5. Basics of Internal Controls 

Activities: 

 Discussions on GAAP vs. IFRS 
 Case studies on ethical issues in accounting 

 

6 
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Date: 10/8/2019 

 

 

Notice 
 

All the MBA I & II year Students are hereby informed that Training session has been 
organised.  

The following are the details: 

 

Name of the session : Campus to Corporate 

Date : 15/8/2019 to 10/10/2019 

Time :1:30 pm to 2:30 pm 

Venue : Seminar hall 

Coordinator : Prof. Reuben Umap 

 

 

Attendance compulsory 
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Certification Code & Certification Course : JSIMR: SS 03:  
Campus to corporate   

Duration : 30 
Hours  

Objectives :  
1. Improve the skill sets of students in the field of Time Management    

2. To gain the knowledge and apply the  skills sets for resume preparation  

Module/ 
Unit  
Number 

Module / Units in  Details Duration/ 
Period/ No, 
of session 
(In Hours )   

1 Putting things in Perspective: Introduction and need for 
Transition, Corporate Expectation Scenario 

4  

2 Personal Effectiveness Enhancement: 7Cs Model for 
Professional Excellence-Building Positive Mindset and Work 
Attitude-Values and Ethics, Innovation and Creativity, Work Life 
Balance, Time Management, Managing Stress 

10 

3 Being Effective in the Organisation: The 50 New Rules of 
Work, Professional Etiquettes and Mannerisms, Building 
Relationships with an Organization, Working in Teams, Managing 
Conflicts, Managing your Boss 

10 

4 Technology Skills and Certifications: Introduction and Need for 
Technology Skills, Basic Information Technology (IT) Skills 

2 

5 Excelling through Professional Process: Writing an Perfect 
Resume, Success at Written Aptitude Test, Success at Group 
discussions, Going through an Interview Process, Pre and Post 
Interview Follow-up 

4 

Reference 
Books 

Campus To Corporate : Gangadhr Joshi   
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Date: 10/8/2019 

 

 

Notice 
 

All the MBA I & II year Students are hereby informed that Training session has been 
organised.  

The following are the details: 

 

Name of the session : Excel Skills for Business 

Date : 15/8/2019 to 10/10/2019 

Time :2:30 pm to 3:30 pm 

Venue : Seminar hall 

Coordinator : Prof. Reuben Umap 

 

 

Attendance compulsory 
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Certification Code & Certification Course : JSIMR: SS 02: Certificate 

Course in Excel Application  

Duration : 30 

Hours  

Objectives :  
1. To enhance & develop students skills in application of excel  
2. To gain the knowledge and apply the concept for Data management & report 
preparation  

Module

/ Unit 

Number  

Module / Units in Details  Duration/ 

Period/ No, 

of session 

(In Hours )  

1  Introduction to Excel & its application procedure  

Importance of excel in regular routine, concept & application 

of the same, creation o workbook, understanding of 

workbook, studying and viewing of various menus in excel, 

various forms of data , shortcut keys and application of the 

same  

Practice session on excel  

3 +3  

2  Shortcuts & Data Representation: Working along with 

shortcut keys to formulation of data, cell formatting, and data 

application, Working with Dates & Time, Creating Formulas 

for change in case& text, creation of formula for Auto sum, 

Avg, max & Min Calculation Practice session on excel  

3+3  

3  Creation of charts & other parts with the use of function: 

Creating Charts and Graphics: Chart your data, Creating trend 

line, Using Insert Tab Utilities & its application, Practice 

session on excel  

3+3  

4  Formatting of data: Formation of data, finding out Duplicate 

data, Application of filters, lookups, data validations ,Practice 

session on excel  

4+2  

5  Printing & security measures at Excel: Application of privacy 

measures, Macros & other components, Inserting Header & 

footers, Printing of your workbook, worksheet, settings & 

other applications , Practice session on excel  

4  
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Date: 10/8/2019 

 

Notice 
 

All the MBA I & II year Students are hereby informed that Training session has been 
organised.  

The following are the details: 

 

Name of the session : Soft Skills Development 

Date : 15/8/2019 to 10/10/2019 

Time :3:30 pm to 4:30 pm 

Venue : Seminar hall 

Coordinator : Prof. Reuben Umap 

 

 

Attendance compulsory 
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Certification Code & Certification Course : JSIMR: SS : 
Certificate Course in Soft Skills   

Duration : 30 
Hours  

Objectives :  
1. To enhance & develop students confidence and build wining personality. 

2. To equip with the expectations of  industry  and meet  with  huge potential and an 
opportunities 

3.  To increase the opportunities of employability and enhancing life skills.    

Module/ 
Unit  
Number 

Module / Units in  Details Duration/ 
Period/ No, of 
session (In 
Hours )   

1 Basic concept of soft skills: Introduction to soft skills, 
Importance of soft skills, meaning and application of soft 
skill,  
 Selling your soft skills, Attributes regarded as soft skills, 
Identifying your soft skills and application of the same, 
improving your soft skills 

4 +2  

2  Knowing yourself, Self esteem and SWOT  : 
Introduction to Self centered personality, Know yourself, 
Body Language – Kinesics, Para linguistic, self esteem -
SWOT Analysis and process for implementation and 
improvisation, Process of knowing and its application 
Personality Development: Building self esteem. 

4+2 

3 Attitude and Perception: Meaning of Attitude, types of 
attitude, Formation of attitudes, Change of attitudes and its 
requirement in business scenario Meaning of Perception,  
Types of  Perception and its impact on personality      

4+2 

4 ART of Listening , Speaking , Reading & Writing :  
Listening, types of listening, use of listening in corporate 
world ,Speaking ; Public speaking , extempore, 
presentation,  Types of oral communication, Testing of 
communication skills: voice & accent, pitch moments, 
rising falling tone, Voice modulation, voice clarity& 
intonation, word stress. Writing skill -  Need & 
importance, use of writing skill for preparing business 
proposals, leaflets, booklets, pamphlets and report writing      

6+2 

5 Team Building: Concept of team building, Aspects of 
team building, Skills needed for team work  Practical 
application of the same 

4 
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1.2.2.1: Number of students enrolled in Certificate/ Value added courses and also 
completed online courses of MOOCs, SWAYAM, NPTEL etc. as against the total number of 
students during A.Y. 2018-19. 

 

Year 5 (2018-19) 

Name of Certificate/ Value 
added course offered and 
online courses of MOOCs, 

SWAYAM, NPTEL etc.  
where the students of the 
institution have enrolled 

and successfully 
completed  

Course 
Code 

(if any) 

Year of 
offering/st

udy 

Period 
(from date - 

to date) 

Durati
on of 

course 

Numb
er of 
stude

nts 
enroll
ed in 
the 

year 

Number 
of 

Student
s 

complet
ing the 
course  
in the 
year 

Employability Training  NA 2018-19 20/8/2018 - 
20/10/2018 

120 
hours 228 228 

Human Right NA 2018-19 25/9/2018 - 
5/10/2018 

30 
hours 238 238 

Certification on Cyber and 
Information Security NA 2018-19 10/01/2019 

- 25/2/2019 
60 

hours 238 238 

Life Skills Development NA 2018-19 10/01/2019 
- 27/1/2019 

30 
hours 201 201 

Employability Skills 
Development  NA 2018-19 10/01/2019 

- 27/1/2019 
30hour

s 201 201 

Financial Application in 
easy way NA 2018-19 10/01/2019 

- 27/1/2019 
30 

hours 203 203 
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Date: 18/8/2018 

 

Notice 
 

All the MBA I & II year Students are hereby informed that Training session has been 
organised.  

The following are the details: 

 

Name of the session : Employability Training  

Date : 20/8/2018  to  20/10/2018 

Time : 12:00 PM to  1:00 PM 

Venue : Seminar hall 

Guest : Prof. Reuben Umap 

 

 

Attendance compulsory 
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Date: 19/9/2018 

 

Notice 
 

All the MBA I & II year Students are hereby informed that Training session has been 
organised.  

The following are the details: 

 

Name of the session : Human Rights 

Date : 25/9/2018  to  5/10/2018 

Time : 12:00 PM to  1:00 PM 

Venue : Seminar hall 

Guest : Prof. Reuben Umap 

 

 

Attendance compulsory 
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Date: 05/1/2019 

 

Notice 
 

All the MBA I & II year Students are hereby informed that Training session has been 
organised.  

The following are the details: 

 

Name of the session : Certification on Cyber and Information Security 

Date : 10/1/2019  to  25/2/2019 

Time : 12:00 PM to  1:00 PM 

Venue : Seminar hall 

Guest : Prof. Reuben Umap 

 

 

Attendance compulsory 
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Date: 05/1/2019 

 

Notice 
 

All the MBA I & II year Students are hereby informed that Training session has been 
organised.  

The following are the details: 

 

Name of the session : Life Skills Development 

Date : 10/1/2019  to  25/2/2019 

Time : 1:30 PM to  2:30 PM 

Venue : Seminar hall 

Guest : Prof. Reuben Umap 

 

 

Attendance compulsory 
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Date: 05/1/2019 

 

Notice 
 

All the MBA I & II year Students are hereby informed that Training session has been 
organised.  

The following are the details: 

 

Name of the session : Employability Skills Development 

Date : 10/1/2019  to  25/2/2019 

Time : 2:30 PM to  3:30 PM 

Venue : Seminar hall 

Guest : Prof. Reuben Umap 

 

 

Attendance compulsory 
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Date: 05/1/2019 

 

Notice 
 

All the MBA I & II year Students are hereby informed that Training session has been 
organised.  

The following are the details: 

 

Name of the session : Financial Application in easy way 

Date : 10/1/2019  to  25/2/2019 

Time : 3:30 PM to  4:30 PM 

Venue : Seminar hall 

Guest : Prof. Reuben Umap 

 

 

Attendance compulsory 
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